Collective Bargaining Agreement
Between

Town of Waterford
And
United Public Service Employees Union/Connecticut

Organization for Public Safety Division (UPSEU/COPS)
Waterford Police Union

July 1, 2022 - June 30, 2026

= 0
1 g B
Er% ~ =M
= = =
. a __‘<
- M
D = mo
b n
s~ 29
O™ =0
'F;C:\\ U om
RN o T2
pasivd = o
{ o



Table of Contents

PREAMBLE .....coooiiiiiniiitiniticstetss st ssesesse st et sassesestssassssassestassssessessssansesessesassesensesensenensans 1
A L B L e 1
PECOGNTETTOMN sessvs suinnesssasunonsrsisssonsosssssss s eeisnssss v s essesss s 655 s s55uss sksss s s dessss svaiiwmisasiass 1
BRTICEECTE . ccsmmcmmmesmsnmeessssmssorvove e mees e s e sy e e A B 3 1
MANAGEMENT RIGHTS ..ottt esssassess s ss s sssesesasassesesess 1
ARTTCTES TTT csiisumommmmnninmissnmanss s imemess sy 000000 s s 15845 35 mes s o A ST SR AR SRR R R 2
STRIEES AND LOGKOITTS o samenssmomm s sn s e s i 2
ABTICTE IV iocowsvsvvenuis covsvaoresetsnsnss voessssss s iessesssssmy s s i e i i s sasss s as voas o 2
LIS IEED XN DRI EICIN s o oo amsss ypes 2
ARTICLE Voiiiiiiiiiiisitcint sttt st ct s s ne s sa e en st et e s s e s s ensebene e 3
GRIEVANCE PROCEDURE isvinmummmnsvsiinsi sisssnessmmarrsntsmsmnsmassimsnss sasss suanssmmerssnsanss prswss 3
L I 5
DISCIPLINARY PROCEDURES AND PRIVILEGES. .sssesssmmssmsssmsmsmiissssisres 5
ARTICLE VLot e sb et e es ettt st a b e et s as s nanes 7
CIVILIAN COMPLAINTS PROCEDURE .........cccteiiinieeniieicriiieisiet e saeressesessesesesnns 7
1 L T 8
T L 1 ST —— 8
T T TS comanccrmmscsuesmencontsoesscmshsrssmenssemot e R O T 9
ASSIGNMENTS AND PROMOTIONS ....ccoiiiiietinieriinieenieeeesessssansessssesssssssessssesessesessesens 9
AT T rnsnsnsimen s oo RIS 4 0 GRS S s s R A TS S RS SRR TSRS 10
BATES UF PAY vovesmovmsemmavmmresmimss s s 5 o s i e ssmsiarsanss 10
ARTICLE XL ccmassmavsmsssmanimsimsnisvoms e i s s s s s s s s i 13
OVERTIME PAY ..ottt sa etttk sbe st st enasenne s 13
A. SCHEDULED OVERTIME:........cooiiiiiieniirineeteeeesieteaietesestesassesessesas e ssenssnen 14

B. SPONTANBOUS OVERTIME:. oumaasusmmmmmimmasmiiitosemnm innassmmmmnrassmanss 15

C. MANDATORY OVERTIME: . ..uuimummmsvssmavensssimaomesssmvosiasissssssssiissssisissonss 15
ARTICLE XIL..ooiiiiitiieieiiesictit ettt sse st sttt saesa s s et ens et e nesse e easeseebasaenseneensanes 16
UNIFORM AND CLOTHING ..ottt eniresssnesessesessesse e ssesesessesessessssessssssssessssens 16
ARTICT B XU et s iams st st sms st s S5 A S SRR 16
COLLEGE EDUCATION INCEINTIVE e vamm s 16
ABTICLE XINV covnsmmmcssmsssssemmusesosmroesi s o0 v s i s s s v s o 17
HOURS OF WORK ....ooiitiiiiiiii ittt ettt ettt n s ss b ennanes 17
ARTICLE XV ..ttt ettt st s e bbb et et s et e b esente st ese s et ensseasenserensesens 20
WORK ASSIGNMENT/EXTRA WORK DUTY .....coiviiiiiieniniiranserersssersssesessessesessssessesessanes 20
Y e 21
RANGE AND IN-SERVICE TRADNIING, .o ummsessummemmeinsyernismsss s s s i seaniss 21
ARTICLE XVIL ..ottt seseie e st s ess e s et ss st eses e sesassssesassssesesassssesesessssesesas 22
RO ] L IEY W0 smsncsnsni s 0150 it b sismmmenssmsmmemes s e s I 5 A R S RSO AR 22
ABTVCLE VL suancsnnmns ooy aaes i s i s i oo m i i1 9miimertedtmmpssnan 23
NACATIONS: .ouvsnsonopnsossonsoesmus oomos nossmmses v s s P A TR S TSI e e 23
ARTICLE XIXK... oottt sttt et sttt she st et s ass b e sa et e s ens e e erasesaensenseneens 25
SICK LEAVE ...ttt sn ettt a st et a st s e a e es s e s esaensesseseensesseaessensssseneasssaean 25
ARTNCT I KX s sn s svssiss s Ao 3o SR8 AR i ey SRR A AR TS AT M SRS SRS PSS 27



PERSUNAL LEAN B cueassmmmmomaenro v s s s iossiy o A oamss 27

ARTICLE XX s coservomummoessssms ssnsesvovenesssavunsassss v s sussa s sy sy s emssmsss sy isvas s s s s cnsasssons s 27
MILITARY LEAVE ...ttt s nn e 27
ARTICLE XXIL vttt ettt ese e sa s s ss et be s s eneenessestensessonensaneas 27
FUNERAL LEAVE s s i s s s s s s s i 27
I L I, 1 o — 28
INIUIRY LEANE cissmmmssmssesrenirivocerissssnessossasaisetsn siissssasvososss s s s s s s s mivsiin 28
ARTICLE XXIV .ttt ss et ss e sa s s ene s s ene s s nennesee e nssanin 28
UNION BUSINESS LEAVE ...ttt ssesn s e sssessesne e ess s ssessessenessesnes 28
ARTICTE XXV iy smesiommeiss ey isss s s s i s on s s iy 28
L L L N L T — 28
ARTICLE XXVttt ittt et cv b sbassa e s oa s st et eaaesba et s et s enanaesaessaasnes 31
DRUG AND ALCOHOL TESTING.....ccoiviiniiiiiiiiniiiiinieninsenseentssessnssssessesesssessessassesssnsenses 31
AT R RN cisossnsmonscomsimsimesm o ss s s s s i s NS At 108 s 5 32
SMOKING POLICY oo ronmmmersm s s oo s am s i i vk s s o auiiasa 32
ARTICLE XXV . ccuuuiminsrmvommivsiumsreres e s ovsnes somes s i v vessass s s sevsivsssi 32
GENERAL PROVISTONS ..ottt sn e nasn e s 32
ARTICLE XXIX ..ottt et s n st st a st a e sa s e e nsam s e saennenesrnas 33
SCOPE OF AGREEMBNT ccoumimmmmmsmmmmnmm s s o s amssasiss 33
APPENDIX A —~ WAGE SCHEDULES ... isressssissa s s m 36
EFFECTIVE JULY 1, 2022..c.uiiiiiiiiiiiiiinicieiecititesisetnitss it ssvaesessse s s sa e s sss s ssassasnns 36
APPENDIX A — WAGE SCHEDULES .......cooiiviiiinieiiieneninc et ssssssessesssssssnssnsesnes 37
EREEUTIVE JULY 1 2023 s i s s i sri it i s s snpssn s 37
APPENDIX A—WAGE BCHEDULES renvnnrammmssmmmssinvms sy s smssssa i st s 38
EFFECTIVE JULY 1, 2024 .cnvnnmmmmssmmmmsmmmmammomrmsss st e s osapis 38
APPENDIX A — WAGE SCHEDULES ......ooiiiiiiiise st sien 39
EFFECTIVE JULY 1, 2025....cciiiiiiiiiiiiniciiiiinses s sas et ssas s esassssassesasenns 39
i L B B I e— 40
HIGH DEDUCTIBLE HEALTH PLAN 20222026 .cv.sccimsssssssensssssvisssssvssmsssssessosasssisssins 40
APPENDIX C ittt et eba e b st ettt e b eas b e e baasb et etesre s 42
DENTAL PLAN L.ttt ettt et er e sae sttt s asss e st aasasas st aabesassssassesasssassann 42
APEEBIDLE VYo s s s s s p oy s i e esinss seaibi s ses s as 45
B L T — 45

il



PREAMBLE

The parties to this Agreement are the Town of Waterford (hereinafter referred to as the “Town” or
“Employer”) and United Public Service Employees Union/Connecticut Organization for Public Safety
Division (UPSEU/COPS), Waterford Police Union (hereinafter referred to as the “Union™).

ARTICLE 1
RECOGNITION

1.1 The Town recognizes the Union as the sole and exclusive bargaining agent for all full-time
investigatory and uniformed employees of the police department with authority to exercise police
powers, exclusive of the chief and deputy chief of police.

ARTICLE IT
MANAGEMENT RIGHTS

2.1  The Employer shall continue to have, whether exercised or not, all of the functions of
management and shall have retained and reserved unto itself the right to exercise all the powers,
authority and prerogatives of management, except as specifically abridged or modified by a
specific provision in this Agreement, including, but not limited to, the following items:

A. the operation and direction of the Police Department;

the determination of the level of services to be provided;

the direction, control, supervision and evaluation of officers;

the establishment or change of job assignments;

the increase, change or discontinuation of operations in whole or in part;

the institution of technological changes;

the revising of processes, systems or equipment;

the alteration, addition or elimination of existing methods, equipment or facilities;

2
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the determination of the location, organization, number and training of personnel;
the assignment of duties and work assignments;

the assignment of duty stations;

the scheduling and assigning of leaves;

the hiring, appointment and promotion of officers;

Zz g Fr R -

the demotion, suspension, discipline or discharge of officers for just cause;
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3.3

4.1

4.2

0. the making, amendment and enforcement of such rules, regulations, operating and
administrative procedures from time to time as the Employer deems necessary, provided
however that no specific provision in this Agreement is violated;

P, the transfer, layoff, or relief of employees from duty for legitimate reasons.

Q. during an emergency, the Town shall have the right to take any action necessary to meet
the emergency notwithstanding any contrary provisions of this Agreement.

ARTICLE III
STRIKES AND LOCKOUTS

The Union agrees that neither the Union nor any of its officers, agents or members, nor any
officer covered under this Agreement, will call, institute, authorize, participate in or sanction any
strike, work stoppage, slowdown, sick out, sympathy strike, or refusal to perform in whole or in
part duties of employment, including upon termination of this Agreement.

The Union agrees further that should any officer or group of officers covered by this Agreement
engage in any such job action, the Union shall disavow such activity, refuse to recognize any
such job action and will notify, in writing, such employee or group of employees to terminate
any such job action.

The Town and the Department shall not lock out employees during the life of this Agreement,
including upon termination of the Agreement.

ARTICLE IV
UNION DUES AND DEDUCTION

a) All employees, covered herein who voluntarily join or voluntarily remain in the Union
may voluntarily pay to the Union each week during the life of this Agreement, or any
extension thereof, Union Dues.

b) The Town agrees to deduct Union membership initiation fees, if any, and weekly dues
from the pay of those employees who individually and in writing voluntarily authorize
such deductions. The amounts to be deducted shall be certified to the Town by the
Treasurer of the Union, and the aggregate deductions of all employees shall be remitted
weekly to a maximum of 4 times per month to the Treasurer of the Union after such
deductions are made.

In the event an employee receives no pay on the payday in which dues are to be deducted, no
deductions shall be made for that week.



4.3

4.4

5.1

5.2

5.3

5.4

When a member’s dues are not deducted by reason of the conditions described in Sec. 4.2, or by

_reason of an extended absence from the Department during which time the member is not paid,

and such member returns to active duty, the Town shall reactivate and continue the deduction of
the member’s dues.

The Union agrees to indemnify and save the Town harmless against any and all claims, suits and
other forms of liability arising out of the deduction of money for union dues from an employee’s
pay including reasonable attorneys’ fees and costs. The Union assumes full responsibility for the
disposition of the monies so deducted once they have been turned over to the Treasurer of the
Union.

ARTICLE V
GRIEVANCE PROCEDURE

A grievance is a dispute between an employee (or the Union) and the Town involving the
interpretation or application of this Agreement including:

a) Discharge, suspension or other disciplinary action.
b) Interpretation and application of rules and regulations and policies of the Waterford
Police Department.

Any employee may use this grievance procedure with or without Union assistance. An employee
utilizing this grievance procedure without Union assistance may do so only through Step 2. Only
the Union may submit a grievance to arbitration.

No grievance settlement made as a result of an individually processed grievance shall contravene
the provisions of this Agreement.

A grievance shall be processed in the following two (2) steps.

Step 1.
a) With the exception of a grievance from the removal or suspension of an officer

for more than thirty (30) days by the Board of Police Commissioners, any
employee who has a grievance shall reduce the grievance to writing and submit it
to the Chief of Police within ten (10) working days of the date of the occurrence,
and the Chief of Police shall use his best efforts to settle the dispute. The Chief of
Police shall submit his decision in writing to the aggrieved employee and the
employee’s representative, if any, within ten (10) working days of receipt of the
grievance.

b) A grievance from the removal or suspension of an officer for more than thirty (30)
days, shall skip Step 1 and be filed directly at Step 2.
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5.6

5.7

5.8

5.9

5.10
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Step 2. If the Union is not satisfied with the decision rendered, the Union may, within
fifteen (15) working days, submit the grievance to the Connecticut State Board of
Mediation and Arbitration (CSBMA), with written notice to the Town, and the
decision rendered by the arbitrator(s) shall be final and binding upon both parties.
Any grievance dealing with discipline of less than ten (10) days suspension may
be arbitrated under the expedited rules of the Board. In lieu of arbitration before
the Connecticut State Board of Mediation and Arbitration, either party may
transfer discipline or non-disciplinary discharge cases to the American Arbitration
Association (“AAA”) provided however, that if the discipline involves less than
a twenty (20) day suspension, the expenses of AAA shall be borne by the moving
party and provided further that if the discipline is greater than or equal to a twenty
(20) day suspension (including termination or a non-disciplinary discharge), the
expenses of AAA shall be shared equally by the Town and the Union. When
either the Town or the Union seeks to move a matter to AAA, the moving party
shall provide notice of the transfer within five (5) working days of the transfer.
Under no circumstances shall a case be transferred to AAA after the CSBMA has
scheduled such case for arbitration, unless by mutual agreement of both parties.

The mediation services of the State Board of Mediation and Arbitration may be used provided
both parties mutually agree on the desirability of this service.

If either of the parties related to the grievance process desire to meet for the purpose of oral
discussion, a meeting shall be requested and scheduled.

Time extensions beyond those stipulated in this grievance procedure may be arrived at by mutual
agreement of both parties concerned and submitted in writing.

Either party shall have the right to employ a public stenographer at any step in this procedure at
its own expense.

The Police Union shall be entitled to submit grievances in the name of the Police Union in the
same manner as is provided herein for employees.

Employees and the Police Union shall have the right to representation whenever representation
is desired by either an employee or the Police Union at their own expense.

Working days, as set forth in this Article, shall mean Monday through Friday, excluding
Saturday, Sunday and holidays.



5.12

6.1

6.2

6.3

6.4

6.5

The jurisdiction and authority of the arbitrator and his opinion and award shall be confined to the
interpretation and/or application of the provisions of this Agreement at issue between the Union
and the Town. He/She shall have no authority to add to, detract from, alter, amend, or modify
any provision of this Agreement. The arbitrator shall not have jurisdiction to hear or decide more
than one (1) grievance without the mutual consent of the Town and the Union. The written award
of the arbitrator on the merits of any grievance adjudicated within his jurisdiction and authority
shall be final and binding on the aggrieved employee, the Union, and the Town.

ARTICLE VI
DISCIPLINARY PROCEDURES AND PRIVILEGES

No permanent employee shall be discharged, terminated, demoted, suspended or disciplined in
any manner except for just cause. Corrective or developmental instruction interviews of an
Officer by a Supervisor do not constitute discipline and shall not be grievable and/or arbitrable.

As used in this article, the term “demoted” may include the transfer of an employee laterally or
otherwise, resulting in a reduction of employee’s wages or other benefits the employee had in
said position.

The Chief and/or designee are authorized to award discipline upon a finding of just cause, to a
maximum penalty of thirty calendar (30) days’ suspension without pay. Such discipline may also
include lesser suspension and/or warnings or reprimands. The Chief'is authorized upon a showing
of probable cause to place an employee who has been arrested on an unpaid administrative leave.

Where the Town proposes to implement discipline greater than or equal to a two (2) day
suspension, and up to, and including, termination, the Chief or designee shall before discipline
is imposed 1) serve written notice on the employee and the Union setting forth: (a) the nature of
the discipline proposed, (b) the general charges against the employee and the rules, if any, which
the employee is alleged to have violated, and c) offer to provide the documentation, if any, relied
upon by the Town; 2) provide the employee with an opportunity to meet, together with Union
representation if requested, with the Chief and/or designee in order to provide the employee with
an opportunity in writing or in person, to make a defense with respect to the proposed discipline.
The Employee shall have the opportunity to present at the meeting available witnesses and/or
documentation.

Discipline other than that described in Sec. 6.3 above shall be awarded only by the Board of
Police Commissioners who shall also be authorized to award those lesser amounts of discipline
described in Sec. 6.3 above, provided that no employee shall be discharged, terminated, demoted,
suspended, or disciplined in any other manner by the Board of Police Commissioners except for
just cause, and after being provided with an opportunity to meet, together with Union
representation, if requested, with the Board of Police Commissioners in order to provide the
employee with an opportunity in writing or in person, to make a defense with respect to the
proposed discipline. The Employee shall have the opportunity to present at the meeting available



6.6

6.7

6.8

6.9

6.10

6.11

witnesses and/or documentation. Further, in the case of removal the employee shall be entitled
to a hearing before said Board of Police Commissioners.

All removal proceedings before the Board of Police Commissioners shall require notice to the
employee at least fourteen (14) calendar days prior to the date of the removal hearing; parties
have the right to reschedule the removal hearing for cause. Said notice shall contain the particular
provisions of the Department’s Rules and Regulations the employee is alleged to have violated,
and shall further contain a detailed description of the acts allegedly committed by the employee
in violation of said Rules and Regulations.

Not later than ten (10) calendar days prior to the date of the removal hearing, the Chief or Deputy
Chief shall furnish the Union with copies of all statements, reports, and other documents
pertaining to the charges against the employee, as well as the names and addresses of all
witnesses to the alleged misconduct of the employee, and the Union shall provide the same
aforementioned information, if available, to the Chief or designee not later than ten (10) calendar
days prior to the date of the removal hearing.

At all removal hearings before the Board of Police Commissioners, all witnesses shall be sworn,
and the employee shall have the right to Union representation. Such removal hearings shall be
closed to the public, including the press, unless the Union or Town requests a public hearing. The
Board of Police Commissioners shall render their decision and notify the employee and the Union
thereof not later than ten (10) calendar days after the removal hearing is closed.

When any police officer is under investigation and subjected to investigative interview, which
could lead to disciplinary action, the officer may be ordered to respond to the questions. If the
officer refuses to respond to questions or submit to investigative interview, he shall be informed
that the failure to reply fully and truthfully to the questions may result in discipline for
insubordination and related charges. The officer shall be further advised if ordered to respond to
questions that his answers and any information or evidence gained by reason of his answers
cannot be used against him in any criminal proceeding unless he knowingly and willingly
provides false statements or information in his answers.

The Employee upon request shall be entitled to representation by a Union representative at any
meeting or inquiry during which the employee may be subject to interrogation.

Any permanent employee who is discharged, disciplined, terminated, or demoted is authorized
to challenge said action, including the severity of the punishment, by submitting a grievance in
accordance with Article V of this Agreement. During the probationary period the employee may
be disciplined and/or discharged by the Town without recourse through the grievance and
arbitration procedure. Non discharge discipline of any employee employed by the Town in his
or her probation period is not subject to the grievance and arbitration procedure of this
Agreement. Non discharge discipline issued to a probationary employee will not be considered
as precedent setting.
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7.2

7.3

7.4
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7.6

Any employee who is discharged or terminated shall receive all medical benefits as outlined in
Article XXV Insurance, of the bargaining agreement, until a decision is rendered by the State
Board of Mediation and Arbitration. This is to be paid by the employee at the group rates,
provided the employee pays the group rates on a regular monthly basis.

ARTICLE VII
CIVILIAN COMPLAINTS PROCEDURE

Notwithstanding anything in this Article to the contrary, the procedures set forth herein shall not
apply to criminal complaints. In the event that these procedures conflict with state law and/or
policy, which may be amended from time and time and with which the Department is required
to comply regarding the processing of civilian complaint, said law or policy will govern.

Whenever a civilian complaint is made against a member or group of members of the
Department, relating to his or their conduct as an officer, or the manner in which such officer(s)
discharges his or their duties, said officer may be subject to discipline.

Copies of any statements given by the complainant or witnesses shall be provided to the accused
employee(s) at the time of any interview by the Chief or designee.

Civilian complaints shall be accepted regardless of when the alleged misconduct is alleged to
have occurred. However, the timing of a complaint is one of the circumstances that the Chief
may consider in determining whether misconduct can be reliably substantiated and, if so, the
nature and extent of discipline to be imposed. Where a delay in reporting alleged misconduct
may call into question the veracity of the complainant, or has resulted in the loss or destruction
of evidence or the inability to locate witnesses due to the passage of time, the facts and
circumstances shall be detailed in the report.

If the Chief or designee intends to display photographs of employees to a complainant for the
purpose of identification, the Chief or designee shall notify the Union and permit a Union
representative to be present at the photographic display in order to ensure that the photographs
or method of display are not impermissibly suggestive. If the Union representative objects to the
display or photographs, then the objection shall be duly noted and made a matter of record.

Whenever a civilian complaint is made against an employee relating to his conduct as an officer
or the manner in which such officer discharges his duties and such complaint results in a hearing
or inquiry, said employee shall be entitled to be represented by the Town Attorney or an attorney
to be provided by the Town at no expense to the member if required by Connecticut General
Statutes 7-101a or 7-4635, or any other applicable statutory provision, as the same may be added
or amended from time to time.



8.1

8.2

8.3

8.4

8.5

ARTICLE VIII
- SENIORITY

Seniority shall be defined as length of service in the department from the date of hiring; provided,
however, there shall be no loss in seniority for vacation time, sick leave, temporary layoff,
suspension, authorized leaves of absence, or call to military service for the duration. The
seniority of individuals hired on the same date will be determined by the ranking, at the time of
hire, of the individuals by the Police Commission.

Seniority shall be lost and the officer terminated if: (a) the officer quits; (b) the officer is
discharged, which is not reversed through the grievance procedure or law; (c) a laid off officer,
not working for the Department, is not recalled within two (2), years; (d) an officer, without
authorization, fails to return at the expiration of a leave of absence, including an unpaid sick
leave; (e) an officer is absent from work without authorization for five (5) consecutive days; (f)
the officer retires; or (g) the officer fails to give notice of intent to return to work after recall
within fourteen (14) calendar days, or fails to return to work on the due date specified for recall,
as set forth in the written notice of recall. Notice of intent to return must be in writing and made
to the person authoring the notice of recall to which the officer is responding.

No full-time employee shall attain seniority under this Agreement until the employee has been .
continuously employed for a period of twelve (12) months as a full time officer or completed
twelve (12) months of continuous employment following the completion of required training at
the Connecticut Police Academy, whichever is greater (the probationary period). During the
probationary period the employee may be disciplined and/or discharged by the Town without
recourse through the grievance and arbitration procedure. Non discharge discipline of any
employee employed by the Town in his or her probation period is not subject to the grievance
and arbitration procedure of this Agreement. Non discharge discipline issued to a probationary
employee will not be considered as precedent setting. Upon completion of the probationary
period, the seniority of an employee shall date back to the time of the employee’s original
appointment.

The Town shall provide the Union with the reason for the discharge, if asked.

In the case of layoffs, no full-time employee shall be laid off until all part-time employees have
been terminated, and no part-time employees shall be hired until all laid off full-time employees
have been offered their jobs back at equal pay and seniority when the layoff occurred. In the
event of layoffs of full-time employees, layoffs shall be in inverse order of seniority and rehire
shall be by seniority.

The employer shall be entitled to rely upon the officer’s last known address according to its
records. It shall be the officer’s responsibility to keep his current address on file with the
employer.
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9.1

9.2

9.3

9.4

9.5

9.6

The Town shall maintain a seniority list for all bargaining unit members which will include each
employee’s date of hire, classification and rate of pay. The Town will provide the Union with an
up to date list when requested to do so.

ARTICLE IX
ASSIGNMENTS AND PROMOTIONS

No employee of the Police Department shall be assigned to any other division of the Police
Department until the employee completes two (2) years of service in the Patrol Division as a
Patrol Officer. This section may be waived but only upon mutual agreement between the Town
and the Union, and said waiver shall be without precedent.

However, any full-time employee with specific skills or expertise may be temporarily assigned
to an investigation, where the skill or expertise is relevant, to assist the normally assigned
personnel. The provisions of Sec. 9.5 of this Agreement will apply to such temporary
assignments.

No employee of the Police Department shall be eligible for promotion to the rank of Detective
until the employee has completed three (3) full years of service in the Police Department.

No employee of the Police Department shall be eligible for promotion to the rank of Sergeant
until the employee has completed four (4) full years of service in the Police Department.

No employee of the Police Department shall be eligible for promotion to the rank of Lieutenant
until the employee has completed two (2) full years of service in the rank of Sergeant in the
Police Department.

The Chief or designee shall determine when to initiate a promotional exam process. Initiation of
this process may or may not coincide with an existing vacancy that the Town intends to fill.
Individuals who meet or will meet the eligibility criteria within one (1) year of the date of the
written exam are eligible to participate in the process.

Employees shall be required to pass each component of the examination process in order to move
to the next step in the process. Promotional lists promulgated by the Board of Police
Commissioners shall have a duration of one (1) year from date of the meeting at which list was
determined. When an unexpired promotional list is in effect at the time of a vacancy that the
Town intends to fill, said promotional list will be used to fill such vacancy.

The Board of Police Commissioners shall not rank candidates, but shall promulgate an

alphabetical list of eligible employees.

Employees assigned to a task force will be governed by the Waterford Police Department Task
Force Personnel Policy and abide by all Department Rules and Regulations and shall be covered
by the provisions of this Agreement.



9.7

Investigators

a)

b)

10.1 a)

b)

The Investigator position shall be considered to be an assignment made at the discretion
of the Chief following an interview with the Chief and/or his/her designee.

An assignment to an Investigator position shall be for a term of three (3) years unless
concluded earlier by mutual agreement or for just cause. Additionally, Investigator
assignments may be renewed for additional one (1) year term if agreed to by the Town,
the Union and the Investigator.

To become eligible for an assignment as an Investigator, a Police Officer shall have a
minimum of three (3) years’ experience as a Waterford Police Officer.

Investigators shall be assigned to the Administrative work schedule provided by Article
XIV of the CBA.

Patrol Officers assigned as an Investigator shall earn the salary of a Detective as provided
by Article 10 of the CBA. In the event a top step Patrol Officer is assigned as an
Investigator, the Officer shall be initially compensated at the second step of a Detective.

ARTICLE X
RATES OF PAY

Effective and retroactive to July 1, 2022, the rates of pay for all officers shall be
increased by two and three quarters (2.75%) and shall remain in full force and effect
from July 1, 2022 through June 30, 2023.

1st znd 3rd 4th Sth 6“‘
Step | Step | Step Step | Step | Step PFC (20 Years)
Patrol $31.42 | $33.18 | $34.70 | $36.44 | $38.11 | $39.96 $41.98
Hourly

Effective and retroactive to July 1, 2022, the sixth step patrol rate becomes the bottom
step Detective rate and the grade differential between each of the three (3) steps remains
at five percent (5%). As in the past, the top step Detective rate equals the bottom step
Sergeant rate, and the top step Sergeant rate equals the bottom step Lieutenant rate.
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10.2

10.3

a)

b)

a)

0-2 years 3-5 years 6+ years
Detectives $39.96 $41.96 $44.06
Sergeants $44.06 $46.26 $48.58
Lieutenants $48.58 $51.01 $53.56

Both Union and the Management agree that a promotion is an increase in
responsibilities and duties. Therefore, when any officer is promoted to any new rank,
he/she will assume the next higher rank and pay step from his/her present rank and pay
step.

Effective July 1, 2023, the rates of pay for all officers shall be increased by two and
three quarters percent (2.75%) and shall remain in full force and effect from July 1,
2023 through June 30, 2024.

lst 2nd 3rd 4th 5"‘ 6“'

Step |Step |Step |Step |Step | Step PFC (20 Years)
patrol | $32.20 | $34.09 | $35.65 | $37.44 | $30.16 | $41.06 |  $43.14
Hourly

Effective July 1, 2023, the sixth step patrol rate becomes the bottom step Detective rate
and the grade differential between each of the three (3) steps remains at five percent
(5%). As in the past, the top step Detective rate equals the bottom step Sergeant rate,
and the top step Sergeant rate equals the bottom step Lieutenant rate.

0-2 years 3-5 years 6+ years
Detectives $41.06 $43.11 $45.27
Sergeants $45.27 $47.53 $49.91
Lieutenants $49.91 $52.41 $55.03

Both Union and the Management agree that a promotion is an increase in
responsibilities and duties. Therefore, when any officer is promoted to any new rank,
he/she will assume the next higher rank and pay step from his/her present rank and pay
step.

Effective July 1, 2024, the rates of pay for all officers shall be increased by two and
three quarters percent (2.75%) and shall remain in full force and effect from July 1,
2024 through June 30, 2025.

lst 2“d 3rd 4th 5“‘ 6"‘

Step |Step |Step |Step |Step | Step PFC (20 Years)
Patrol | $33.17 | $35.03 | $36.63 | $38.47 | $40.23 | $42.19 $44.32
Hourly
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10.4

b)

a)

b)

Effective July 1, 2024, the sixth step patrol rate becomes the bottom step Detective rate
and the grade differential between each of the three (3) steps remains at five percent (5
%). As in the past, the top step Detective rate equals the bottom step Sergeant rate, and

the top step Sergeant rate equals the bottom step Lieutenant rate.

0-2 years 3-5 years 6+ years
Detectives $42.19 $44.30 $46.51
Sergeants $46.51 $48.84 $51.28
Lieutenants $51.28 $53.85 $56.54

Both Union and the Management agree that a promotion is an increase in
responsibilities and duties. Therefore, when any officer is promoted to any new rank,
he/she will assume the next higher rank and pay step from his/her present rank and pay
step.

Effective July 1, 2025, the rates of pay for all officers shall be increased by two and
three quarters percent (2.75%) and shall remain in full force and effect from July 1,
2025 through June 30, 2026.

18t znd 3rd 4th 5th 6th
Step | Step | Step | Step Step | Step PFC (20 Years)
Patrol $34.09 | $35.99 | $37.64 | $39.52 | $41.34 | $43.35 $45.54
Hourly

Effective July 1, 2025, the sixth step patrol rate becomes the bottom step Detective rate
and the grade differential between each of the three (3) steps remains at five percent (5
%). As in the past, the top step Detective rate equals the bottom step Sergeant rate, and
the top step Sergeant rate equals the bottom step Lieutenant rate.

0-2 years 3-5 years 6+ years
Detectives $43.35 $45.52 $47.79
Sergeants $47.79 $50.18 $52.69
Lieutenants $52.69 $55.33 $58.09

Both Union and the Management agree that a promotion is an increase in
responsibilities and duties. Therefore, when any officer is promoted to any new rank,
he/she will assume the next higher rank and pay step from his/her present rank and pay
step.
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10.5

10.6

10.7

10.8

11.1

11.2

11.3

11.4

The Town may hire lateral officers at Step 1 or higher.

Whenever an employee works in a higher classification than the employee’s regular rank,
except for training, such employee shall receive the pay rate for the higher rank or classification
for each such day of service.

a) Any employee assigned to any division for training shall not receive the higher
classification pay as provided for above for the first six (6) weeks of such training.
After completing the six (6) week training period an employee shall receive the higher
classification of pay for each additional day of assignment to that division.

b) Employees who have not completed their probation period will not be temporarily
assigned to any other division of the Police Department, except under the provisions of
Sec. 9.1.

Notwithstanding anything to the contrary in this Agreement, all employees hired after March
1, 1994 shall be eligible for a step increase after eighteen (18) months at each classification
step. Step increases shall become effective on the Monday of the pay week following eighteen
(18) months upon step.

FTO Stipend — Field Training Officers shall be entitled to a stipend of $2.25 per hour for the
actual performance of Field Training Duties.

ARTICLE X1
OVERTIME PAY

Overtime for employees shall be one-and-one half (1 1/2) times the normal hourly rate
established in Article X of the Agreement of the employee for any hours in excess of the
employee’s regularly scheduled hours for any given day or week. Stacking or pyramiding of
minimum hours of work is not allowed unless all jobs are performed pursuant to Article 15
(i.e., Work Assignment/Extra Work Duty).

Employees required to work on their regular days off shall be paid not less than four (4) hours
at the rate of time-and-one-half (1 1/2). The on-duty Lieutenant shall assign mandatory
overtime. If no Lieutenant is on-duty, an on-duty Sergeant can assign mandatory overtime for
officers of lesser rank.

When an employee is required by the Chief of Police or his agent to return to perform overtime
duties on a regular working day, and when the overtime hours so worked are not continuous
with the employee’s regular duty hours, the employee shall be paid not less than four (4) hours
at a rate of time-and-one-half (1 1/2) the employee’s hourly rate.

Overtime pay shall not be subject to the minimum hours provision when such overtime results
from extending a tour of duty on any shift to properly complete an investigation or work
assignment.
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11.5

11.6

11.7

11.8

In all overtime assignments, regular members of the department shall be given first preference.

Except in cases of emergency or cases of unforeseen absence of other employees, employees
shall not be required to work more than sixteen (16) hours in any twenty-four (24) hour period.

In case of a mandatory holdover, the department shall make every effort to give two (2) hours’
notice to the employee. Both the Union and the Management recognize there are situations
which prevent a two (2) hour notice. Due to the exigent circumstances in which the safety and
welfare of the officer and community is at stake, no notice is necessary as long as all efforts to
relieve the employee as soon as possible are made by the department.

The choosing of a mandatory holdover officer shall be inverse order of seniority. Once the
employee is held over, he cannot be held over again within the five (5) working day period
without just cause.

All scheduled and spontaneous overtime shifts shall be distributed by seniority on a rotating
basis.

Overtime rosters, one for Lieutenants and Sergeants and one for Patrol, shall be maintained
and include all full-time employees listed by seniority order (date of hire). No employee may
be skipped on the list, but a refusal will be counted as that employee’s turn at overtime.

Overtime assignments for special response units that result from emergency situations shall be
excluded from the requirements of this section. (e.g. AIT, ERF, MARINE DIV, K-9 UNIT,
ete. )

For the purposes of this Article overtime is divided into three (3) categories:

A. SCHEDULED OVERTIME:

Scheduled overtime is defined as shifts that become available and need to be filled as
a result of long range scheduling; i.e., a schedule that has been posted three weeks in
advance.

1) Employees may submit an overtime request through the online scheduling
program or other method then in effect three (3) weeks in advance of the request
week indicating their availability for scheduled overtime. The overtime request
and the overtime roster will be used for assigning scheduled overtime.
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11.9

B. SPONTANEOUS OVERTIME:

Spontaneous overtime is defined as shifts that become available and need to be filled
as a result of short-term scheduling; i.e., normally less than seven (7) days.

1) Spontaneous overtime shift assignments shall be filled using the overtime roster
only.

s MANDATORY OVERTIME:

Mandatory overtime is defined as overtime shifts that become available and are not
filled by either “A” or “B” above and the Department determines they are required to
be filled. The Town may delegate to the Union the responsibility to develop and
implement rules for the scheduling of mandatory overtime, the application of said rules
shall not be a violation of this Agreement.

1) Mandatory overtime shifts will be filled using a separate roster that lists all full-
time sworn Patrol Officers, Investigators, Detectives, Sergeants and
Lieutenants. The selection of the employee to fill the mandatory overtime shift
shall be inverse in order of seniority.

All full-time sworn personnel excluding those employees who are on approved
paid time off will be subject to mandatory overtime provisions of this section.
An officer will not be required to work more than sixteen (16) consecutive

hours in any twenty-four (24) hour period as a result of mandatory overtime
shift.

Any officer who fails to report or is consistently not available for a mandatory
overtime shift shall be subject to progressive discipline and shall be placed back
on the roster as the next person to be called for a mandatory overtime shift.

Upon an officer’s acceptance of scheduled overtime, he has committed to the Department his
availability for normal scheduling. This officer’s commitment becomes mandated and
permanent seven (7) days prior to the scheduled shift and immediately if acceptance, by way
of in person, telephonic or electronic confirmation, is less than seven (7) days prior to the
scheduled shift.

Any officer who, for whatever reason, removes himself, or has himself removed, from this
mandatory shift and requires the Department to find alternative means of filling the shift shall
lose his next two (2) turns to any overtime. If the Department has just cause to believe the
officer is continuously breaking his commitment to the Department of his mandatory scheduled
shift, such officer may be subject to Progressive Discipline including suspension.
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11.10 Management and Union recognize that changes in operational needs may create problems

12.1

12.2

12.3

13.1

13.2

unforeseen in overtime scheduling concepts; i.e., calendar. When and if such problems are
recognized by either Management or Union, both shall be obligated to take every step
necessary to correct the problems before enacting any Grievance Procedure.

ARTICLE XII
UNIFORM AND CLOTHING

All full-time employees of the Waterford Police Department shall receive from the Town a
uniform and clothing allowance of one thousand five hundred dollars ($1,500.00) per annum.
This amount will be paid at the same time as the paycheck reflecting the first pay period in
August of the applicable contract year and reflects payment for the forthcoming year.

Employees who have completed POST Academy Training shall receive from the Town a
prorated uniform and clothing allowance for the period from the successful completion of
POST Academy training through the following July.

Lateral hires who have already completed POST Academy Training or Field Training shall
receive a prorated uniform and clothing allowance for the period from hire through the
following July.

Any employee who separates from the Department during July of the period referred to above
in Sec. 12.1 shall receive one-twelfth (1/12) of the amount set forth in Section 12.1 for a
Uniform and Clothing Allowance for that year.

ARTICLE XIII
COLLEGE EDUCATION INCENTIVE

The Town agrees that an amount of ten dollars ($10.00) per annum per college credit shall be
paid to any employee who successfully completed a course described in the curriculum which
encompasses Law Enforcement, Police Science and Administration, provided, however, that
the employee has completed his/her probationary period and that payment under this provision
shall not be made for more than one hundred and twenty (120) credits cumulative.

The Town will pay the cost of tuition, course registration, student activity fees and books
incurred by employees in seeking an undergraduate or graduate degree as outlined below,
provided the employee has completed his/her probationary period. Course reimbursement may
be granted for coursework intended to enhance professional growth and contribute to a more
effective performance of duties, provided that enrollment in such course is described in the
published curriculum as focusing on Law Enforcement, Police Science and Administration,
the Police Chief approves such course and the employee earns a grade of ”C” or better. For
advanced degrees, the degrees must be in the area of Law Enforcement, Police Science and/or
Administration. Courses and programs must be approved at least fifteen days prior to the start
of the course.
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13.3

13.4

14.1

The Town will provide, per fiscal year, for reimbursement of up to $25,000 total for all
employees; an employee may only be reimbursed up to $5000 per fiscal year, regardless of the
number of courses taken by that employee. However, in the event that fewer than five (5)
employees take advantage of the reimbursement program and there exists a remaining balance
from the $25,000 Town allotment then an employee may exceed the $5,000.00 reimbursement
cap. In no case will a single employee or employees be reimbursed an amount greater than
$25,000 per fiscal year. Requests for reimbursement must be submitted no later than June 1%
of the fiscal year in which the course was taken, and reimbursement will be made within thirty
(30) days following submission.

Payment under this provision shall not be made for more than one hundred and twenty (120)
credits cumulative. Employees taking courses on line shall be eligible for payment under this
Article so long as the online college/university is accredited by an accreditation organization
recognized by the United States Department of Education.

The employee participating in these courses will do so on the employee’s off duty hours.

An employee who voluntarily terminates employment with the Town shall reimburse 100% of
the proceeds received under the tuition, student activity fees and textbooks provision of this
Article during the previous twelve (12) months and 50% of the proceeds received between the
12th and 24th previous months.

ARTICLE XIV
HOURS OF WORK

PATROL WORK SCHEDULE:

The department shall continue a 5-3 work schedule which shall consist of five (5) consecutive
days of duty, nine (9) hours and ten (10) minutes per day, followed by three (3) consecutive
days off with an eight (8) day rotation period. The work period shall not exceed the maximum
allowable work period under the Fair Labor Standards Act applicable to police officers.

PATROL SUPERVISOR’S WORK SCHEDULE:

The department shall continue a 5-3 work schedule which shall consist of five (5) consecutive
days of duty, nine (9) hours and ten (10) minutes per day, followed by three (3) consecutive
days off with an eight (8) day rotation period. The work period shall not exceed the-maximum
allowable work period under the Fair Labor Standards Act applicable to police officers.

BID SHIFT:

Patrol coverage only will be divided among four (4) Platoons assigned to the following shifts:
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14.2

Platoon A 6:50 a.m. to 4:00 p.m.

Platoon B 2:50 p.m. to 12:00 a.m.
Platoon C 10:50 p.m. to 8:00 a.m.
Platoon D 9:50 a.m. to 7:00 p.m.

The number of officers assigned to each platoon and each shift shall be determined consistent
with the authority set out in Article IT of this Agreement.

The Town shall assign Patrol Personnel only, excluding Youth Officers, Court Officers, Traffic
Officers, Investigators, Detectives and Lieutenants, to shifts based upon seniority, that is, most
senior to least senior with more senior personnel receiving preference in shift assignment over
less senior, with the exceptions noted herein. Should the Town employ more than one canine
officer, those officers will not be allowed to work the same shift.

Patrol Officer seniority will be determined by the officer’s date of hire with the Town as a
fulltime Patrol Officer.

Sergeant seniority will be determined by the Sergeant’s date of promotion to Sergeant rank
with the Town.

Patrol Officers will not participate in the bid shift process until one year after the successful
completion of FTO.

Nothing in this Section will restrict the ability of the Town to make short-term shift
assignments as necessary in response to emergency situations.

The Town will provide Bid Shift Forms which will be the only method used to implement the
bidding function of this Article. Patrol Personnel will bid shifts for sixteen (16) week cycles,
which begin on Sundays.

Bid Shift Forms will be submitted by Patrol Personnel sixty (60) days prior to the start of each
cycle and may not be modified after submission. The Town will post the work schedule forty-
five (45) days prior to the start of each cycle. Patrol Personnel will list their first, second and
third shift preference for the cycle. If a Bid Shift Form is not submitted timely, the individual
will be assigned to a shift at the Town’s sole discretion.

If any Patrol Personnel are required to work a double shift as a result of a Bid Shift cycle
change, the overtime provisions of this Collective Bargaining Agreement shall not apply.

STAFF WORK SCHEDULE:

The department shall institute a 5 - 3 administrative work schedule which shall continue to
consist of weekends off. These employees involved in the administrative work schedule shall
receive no fewer days off in each fifty-six (56) day (eight weeks) duty cycle than patrol
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14.3

14.4

14.5

personnel. The administrative work period shall not exceed the maximum allowable work
period under the Fair Labor Standards Act applicable to police officers.

For purposes of this article, staff represents all employees not assigned to patrol; i.e.,
lieutenants, sergeants, detectives, investigators and officers not assigned to patrol.

Both the Town and the Union agree that the administrative work schedule meets different
operational needs; therefore, the starting and ending time of work for the administrative work
schedule shall be determined by both Union and the Town for the good of the department.

REGULAR WORK PERIOD: (Patrol)

Shift A - 10:50 p.m. to 8:00 a.m.
Shift B - 6:50 a.m. to 4:00 p.m.
Shift C - 2:50 p.m. to 12:00 a.m.
Shift D - 9:50 a.m. to 7:00 p.m.

OVERTIME SHIFT HOURS:

Shift A - 12:00 a.m. to 7:00 a.m.
Shift B - 8:00 a.m. to 3:00 p.m.
Shift C - 4:00 p.m. to 11:00 p.m.

Work schedules for the department shall be established by the Chief of Police and posted as
far in advance of the actual work assignment as is feasible. Any change in the posted work
schedule made by the Chief shall be posted at least fourteen (14) days before the change is to
take effect, except in emergencies.

The workweek for payroll purposes shall be from Sunday at 12:01 a.m. to Saturday at 12:00
midnight. The work period shall be in accordance with the posted work schedule.

All employees assigned to work under the 5-3 work schedule will be paid for a normal forty
(40) hour workweek regardless of the actual number of hours scheduled in a seven (7) day
payroll week.

All days off with pay provided in this Agreement will be paid at the rate of eight (8) hours’
pay, even if the regularly scheduled work day for the officer in question is nine (9) hours and
ten (10) minutes under the 5-3 work schedule. This includes, but, is not limited to, sick days,
vacation days, personal days, funeral days, military leave days, due days, and disability leave
days.

Each employee shall be granted a thirty (30) minute lunch period as near as practical to normal
eating hours. During said lunch period the employee shall be available.
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14.6

14.7

14.8

15.1

15.2

On Call Policy:

A. Lieutenants will be provided a cellular telephone and a vehicle and will be on call for
a seven-day period beginning and ending on Monday.

B. While on an on call basis, these officers will be compensated at their normal rate of pay
at straight time equal to one (1) hour for each day while on call. In addition to the one
(1) hour per day on call compensation, officers shall be compensated if required to
respond to the scene or station while on call under Article XI, as follows: officers shall
receive a minimum of four (4) hours at time and one-half.

C. Detectives and Investigators will be provided a cellular telephone and a vehicle and be
on call for a seven (7) day period beginning and ending on Monday.

1, While on an on call basis, these officers will be compensated at their normal rate of pay
at straight time equal to one (1) hour for each day while on call. Normal compensation
will be paid beyond the one (1) hour should the officers be summoned to work during
those on call periods under Sec. 11.1 ONLY while on call status.

E. An on call policy will be designed jointly between the Union and the Management
outlining: an objective statement; duties; responsibilities; and restrictions for on call
personnel.

Once designated, and in the manner provided for in Sec. 14.1, an employee’s regular days off
shall not be changed during the work period without the express approval of the employee.

The Patrol shift hours set forth in Sec. 14.2 have been amended by the parties with the
understanding that the Town may unilaterally implement changes to the shift hours. In event
that the Town intends to implement changes, the Town shall notify the Union which shall have
the opportunity to discuss the reasons for the proposed change and negotiate the impact of the
decision.

ARTICLE XV
WORK ASSIGNMENT/EXTRA WORK DUTY

The terms “extra police work” or “extra police duty” for the purpose of this article shall mean
police duty for which an employee is paid by the Town of Waterford and the Town of
Waterford is reimbursed by some other party.

All extra duty assignments shall be posted by the Chief of Police or his agent, who shall give
all employees three (3) days’ notice of extra duty whenever possible. A work list of jobs
available shall be posted and only full-time sworn personnel will be allowed to sign for the
work. If the employee signed to work the extra duty assignment and cannot fulfill his/her work
obligation, the first choice must be offered to the signed alternate, whether the alternate is a
full-time or part-time employee.
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15.3

15.4

15.5

15.6

15.7

15.8

15.9

15.10

16.1

The rate of pay for extra duty shall be one-and-one-half (1 1/2) times the hourly rate of the
employee. Each employee shall be granted a thirty (30) minute lunch period with pay as near
as practical to normal eating hours. During said lunch periods the employee shall be available
in the case of emergency.

Employees performing extra police work shall be paid in accordance with the following
minimum and hourly rates. The minimum shall be for four (4) hours of work at the rate set
forth in Sec. 15.3 above. For any extra duty police work that extends beyond four (4) hours,
the officer shall be paid in four (4) hour minimum blocks thereafter.

The party hiring the police officer must notify the police department of cancellation not later
than four (4) hours prior to the start of such extra duty assignment. If the party fails to do so,
then a minimum of four (4) hours’ pay shall be paid to the police officer assigned to such extra
duty assignment.

Only Union members shall be assigned to jobs where the project being serviced is a union job,
if possible.

No member shall perform extra police work for more than eight (8) hours on any day in which
the member is scheduled to work without the permission of the Chief of Police or his agent.

a) When the work assignment is related to construction or utility work, for any hours
worked on Saturday, Sunday or holidays, the rate of pay shall be two (2) times the
hourly rate of the employee.

b) When the work assignment is related to retail detail on Thanksgiving and/or the Day
after Thanksgiving for any hours worked, the rate of pay shall be two (2) times the
hourly rate of the employee.

The senior ranking officer in charge (who shall be assigned by the Chief of Police or his agent)
of any extra duty assignment which requires more than two (2) officers, shall receive one dollar
($1.00) per hour in addition to his/her hourly rate of pay.

When there are no volunteers for the extra duty assignment and the Department decides it is
required to provide sworn personnel to the assignment, the Department will assign personnel
already scheduled for overtime on that shift and if the assignment cannot be filled in that
manner they may assign personnel that are on the mandatory overtime roster.

ARTICLE XVI
RANGE AND IN-SERVICE TRAINING

All Police Department personnel shall meet their annual and semiannual range requirements
as specified by the Police Department and shall receive straight time compensation.
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16.2

16.3

16.4

16.5

17.1

17.2

a) Any officer who fails to attend and meet the annual and semiannual range requirements
without permission from the Chief of Police or his agent shall receive a letter of
reprimand which shall be placed in the officer’s personnel record.

The minimum First Aid requirement for the Waterford Police Department shall be CPR and
Standard First Aid provided training is available.

The Town of Waterford will insure and/or provide all training as required by Connecticut State
Statute 7-294, which includes re-qualification and basic training for Police personnel.

The timing frequency, course content and other relevant factors, including the assignment and
scheduling of employees attending training will be determined by the Chief of Police or his
agent.

Failure to attend mandatory training courses, as required by the Connecticut State Law, or
Municipal requirement, or the Waterford Police Department shall be grounds for discipline
under the provisions of Article VI of this Agreement. All such cases shall be subject to the
grievance procedure provided that the decisions rendered in Sec. 5.4, Step 2 of said procedure
be final.

ARTICLE XVII
HOLIDAYS

Each employee shall receive thirteen (13) paid holidays during each calendar year.

Each employee shall receive the following listed paid holidays during the fiscal period covered
under Sec. 29.5 of this Agreement, which holidays shall be celebrated as provided below:

New Year’s Day January 1%

Martin Luther King’s Birthday Third Monday in January
Washington’s Birthday/President’s Day Third Monday in February
Good Friday Friday of Easter Weekend
Easter Sunday Easter Sunday

Memorial Day Last Monday in May
Fourth of July July 4

Labor Day First Monday in September
Columbus Day Second Monday in October
Veteran’s Day November 11th
Thanksgiving Day Fourth Thursday in November
Day After Thanksgiving Fourth Friday in November
Christmas Day December 25th
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17.3

17.4

17.5

17.6

18.1

Any employee working a holiday shall have the option of being paid for the holiday or
receiving compensatory time off. Time-and-one-half (1 1/2) shall be paid for all such hours
worked, with the exception of Christmas and Thanksgiving which shall be paid at the rate of
double (2) time.

If an unanticipated national holiday or national day of mourning is declared by the Town, all
employees shall receive benefits as provided in 17.3 above.

Any employee covered by this Agreement who desires to take a Due Day (Holiday) must
submit a written request no later than seven (7) days prior to the date requested.

The department may accept requests submitted less than seven (7) days before the date
requested and any such exceptions granted by the Department shall be without precedence.
The denial of any request submitted less than seven (7) days is non-grievable.

All bargaining unit members shall be entitled to accumulate a total of twenty-six (26) due days.
On a yearly basis, with the cutoff date of December 1%, all due days over twenty-six (26) will
be paid for at the officer’s current rate of pay. To the extent practicable, payment will be made
during the first pay period of December.

Employees wishing to receive cash payment for due days must file a request to receive payment
in lieu of credited due days within thirty (30) days after the due day is earned. Failure to do so
will result in a waiver of the employee’s right to receive cash payment instead of the day off.

ARTICLE XVIII
VACATIONS

Employees shall be granted time off with pay for vacations according to the following
schedule:

After 6 months: 5 days advanced from 11 days accrual received at 1 year
After 1 year: 11 days
After 2 years: 12 days
After 3 years: 13 days
After 4 years: 14 days
After 5 years: 15 days
After 6 years: 16 days
After 7 years: 17 days
After 8 years: 18 days
After 9 years: 19 days
After 10 years: 20 days
After 15 years: 22 days
After 20 years: 25 days
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18.2

18.3

18.4

18.5

The vacation period shall be between January 1st and December 31st of each year, and each
employee shall be afforded the opportunity to be off on vacation within the calendar year.
Employees shall be allowed to carry over on the employee’s anniversary date no more than
thirty (30) days of vacation, unless a written request is submitted to the Chief of Police with
justification as to why the employee wants to carry over more than thirty (30) days. The Chief
of Police shall give his written approval or rejection of such request.

An employee’s vacation shall be determined in accordance with his/her anniversary date of
hire. Department seniority shall prevail in the selection of vacation period. For all department
personnel who require a replacement, vacation requests shall be made 30 calendar days prior
to the date(s) of the requested time off.

The department will notify each officer when the vacation request has been approved or denied.
When the choice of dates has been granted, it will not be interfered with except in cases of
emergency.

Vacation requests submitted after the cut-off date will be accepted by the Department with the
understanding that such request must be submitted at least fourteen (14) days before the date(s)
requested. The granting of such requests by the department will be without precedence. If the
department is unable to grant such vacation request, it will advise the employee of the reason
for the denial and such denial will be non-grievable.

The department will notify each officer within fifteen (15) days after the cut-off date for each
quarter whether his vacation has been approved or denied. Choice of dates shall be granted
whenever practical, but operating requirements of the department shall prevail. When the
choice of dates has been granted, it will not be interfered with except in cases of emergency.

Vacation requests submitted after the cut-off date for each quarter will be accepted by the
Department with the understanding that such request must be submitted at least fourteen (14)
days before the date(s) requested. The granting of such requests by the department will be
without precedence. If the department is unable to grant such vacation request, it will advise
the employee of the reason for the denial and such denial will be non-grievable.

In the event of an employee’s death, the individual designated as beneficiary on employee’s
Town-sponsored life insurance shall be paid for employee’s earned vacation leave (i.e., leave
actually on the books) as of the date of employee’s death.

Employees who separate from employment in good standing (i.e., are terminated for other
than just cause and/or voluntarily separate upon provision of at least two (2) weeks’ notice
will be paid for earned vacation leave (i.e., leave actually on the books) as of the date of
his/her separation from employment.
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19.2

19.3

ARTICLE XIX
SICK LEAVE

Sick leave shall be considered to be absence from duty with pay for the following reasons:

A. Illness or injury except where directly traceable to employment by an employer other
than the Town of Waterford;

B. When an employee is required to undergo medical, optical or dental treatment, and only
when this cannot despite his/her best efforts, reasonably coordinate such treatment on
off duty hours.

<. In the event of critical illness or severe injury or maternity in the immediate family

creating an emergency which requires the attendance or aid of the employee, as much
as fifteen (15) working days leave with pay shall be granted within the calendar year,
and such leave shall be charged to either the employee’s regular sick leave or vacation
time. Any employee utilizing this leave is required to notify his/her supervisor in
writing of the use of such leave; failure to designate appropriately use of such leave
may result in disciplinary action.

D. Sick leave shall not be allowed for any form of physical disability, sickness or injury
which an employee incurs while engaged in the commission of a crime.

Sick leave allowance shall be earned by each employee at the rate of ten (10) hours for each
calendar month of service, the total of which shall not exceed one hundred twenty (120) hours
in a twelve (12) month period, commencing with the month of hire, cumulative to twelve
hundred (1200) hours, and may be used in increments of not less than thirty (30) minutes. .
Employees hired after the ratification of the July 1, 2015 agreement may accumulate a
maximum of eight hundred (800) hours.

For the purposes of this article, all officers working under the 5-3 work schedule will be
charged the increment of eight (8) hours for each sick day.

Union and Management recognize an exceptional employee who has accumulated 1200 hours
of sick time. To extend to such employee the benefit of recognizing his/her dedication, the
employee shall be paid 40% of the value of all accumulated sick hours in excess of the 1200
hours maximum. The payment shall be computed on December 1st of each calendar year and
paid as soon as possible thereafter. At that time the total accumulation will revert to the
maximum 1200 hours. Employees hired after the ratification of the July 1, 2015 agreement
are not eligible for the payment of excess sick hours as provided by this paragraph.

Sick leave shall continue to accumulate during leaves of absence with pay and during the time
an employee is on authorized sick leave or vacation time.
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19.4

19.5

19.6

19:7

19.8

19.9

No sick leave shall accrue during a leave of absence without pay or while an employee is under
suspension.

Whenever an employee has been on sick leave for three (3) or more consecutive days, or used
sick leave during vacation, or before or after a holiday, and/or sick leave absence occurs
frequently or in a pattern and the employee has been notified in advance by his supervisor that
a doctors certificate will be required, the employee shall be required to submit a certificate
signed by a physician verifying the need for sick leave (either for herself/himself and/or family
member), the nature of the illness or injury, together with a statement that the employee is fit
to resume work.

The Union shall support the Town’s efforts to control abuse of sick time

The Town may provide a physician to make any necessary examination or investigation of any
alleged abuses of sick leave or injury leave. The cost of such examination or investigation shall
be paid by the Town.

When an employee finds it necessary to be absent from duty on sick leave, the employee shall
cause this fact to be reported to the desk officer at least four (4) hours prior to the employee’s
scheduled assignment.

An employee shall, at least thirty (30) days prior to the actual date of his/her retirement, meet
with the Chief of Police and in writing advise the Chief of Police of his/her intention to retire
from Town service.

Any employee who has notified the Chief of his intent to retire may, upon mutual agreement
with the Town and the employee, request a lump sum payment of accrued benefit days,
including sick days, due days, personal days and vacation days. Payment must be made within
twelve (12) months from the date of the notification of intent.

Employees who retire from employment in good standing (i.e., at least four (4) weeks’ notice,
no pending internal or criminal investigation, no pending disciplinary action) pursuant to the
normal retirement provisions of CMERS or who otherwise resigns in good standing (i.e., at
least four (4) weeks’ notice, no pending internal or criminal investigation, no pending
disciplinary action) with at least fifteen (15) years of continuous service, will be paid for
accrued sick leave as follows: provided the employee has accumulated at least six hundred
(600) sick leave hours, seventy-five percent (75%) of his/her accumulated sick leave (i.e., 450
hours); employee will receive one hundred percent (100%) of his/her accumulated sick leave
for that sick leave in excess of six hundred (600) hours.

In the event of an employee’s death, the individual designated as beneficiary on employee’s

Town-sponsored life insurance shall be paid for employee’s sick leave, as calculated in Sec.
19.8, as of the date of employee’s death.
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19.10

19.11

20.1

20.2

20.3

211

22.1

22.2

The failure of the Chief of Police to recommend and the Chief Executive Officer to approve
additional sick leave shall not be subject to grievance or arbitration.

An employee who retires due to a disability incurred within the scope of the employee’s
employment shall be paid a lump sum that is equal to the number of sick hours due such
employee, as calculated in Section 19.8, multiplied by the prevailing regular hourly rate of pay
received by such employee on the date of such retirement, except that such payment shall not
be used as a basis for calculation any pension payment the employee may be due.

ARTICLE XX
PERSONAL LEAVE

All employees shall be entitled to one (1) personal leave day per year, non-cumulative, for the
purpose of transacting personal business which cannot be carried out on the employee’s
regularly scheduled days off. Personal leave days may not be taken in lieu of due days, sick
days, holidays or vacation days.

Personal days may also be used for voluntary schools, seminars and funeral days.

Any employee requiring a replacement and wishing to take a personal leave shall make
application for such leave with the reasons given. Personal leave shall not be taken on days
immediately before or immediately after vacation leave, sick leave or holidays unless an
emergency occurs for which it is necessary to take the personal day.

ARTICLE XXI
MILITARY LEAVE

The Town will comply with its obligations under federal and state law.

ARTICLE XXII
FUNERAL LEAVE

Special leave not to exceed five (5) working days with pay may be granted an employee in the
event of the death of a spouse, mother, father, child, sister, brother, stepchild, grandmother,
grandfather or grandchild. All funeral leave shall be taken within fourteen (14) days of the
date of death.

Special leave not to exceed two (2) working days with pay may be granted for the purpose of
attending a family funeral in the event of the death of a brother-in-law, sister-in-law, mother-
in-law, father-in-law, aunt, uncle, niece, nephew or other relative who might reside in the
employee’s home if not covered in Sec. 22.1 or Sec. 22.2 relationships.
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25.1

ARTICLE XXIII
INJURY LEAVE

Injury leave, as distinguished from sick leave, shall mean paid leave given to an employee due
to absence from duty caused by an accident or injury which occurred while the employee was
engaged in the performance of the employee’s duties. Employees of the Town are covered by
workers’ compensation insurance and are paid stated amounts due to injuries sustained on the
job. The employee shall be paid by the employer for the difference between the employee’s
regular pay and workers’ compensation for a period not to exceed one (1) year. Extensions
may be granted by the Chief Executive Officer at the Chief Executive Officer’s option upon
request. If, during the one (1) year period after the accident or injury the disability is determined
by the workers’ compensation commission to be permanent, salary continuation payments by
the Town will be terminated.

ARTICLE XXIV
UNION BUSINESS LEAVE

The two (2) members of the Union negotiating committee shall be granted leave from duty
with pay for all meetings between the Town and the Union for the purpose of negotiating the
terms of the Agreement.

The two (2) members of the Union grievance committee and the aggrieved shall be granted
leave from duty with full pay for all meetings between the Town and the Union for the purpose
of processing grievances when such meetings take place at a time during which such members
are scheduled to be on duty.

The President, or member elected to attend labor conventions and state-wide educational
conferences, shall be granted leave with full pay provided that the President or elected member
is scheduled on duty at the time of said labor convention or state-wide educational conference
and further provided that the total leave for the purposes set forth in this section shall not
exceed five (5) working days in any fiscal year. All such leaves shall be requested at least one
(1) week in advance.

Management recognizes there are times when labor and management relations require
additional time for conferences with attorneys and/or other labor issues which cannot be
predicted. All requests for additional time shall be made through the First Selectman and/or
the Chief of Police by the Union President to deal with each new additional issue. This
additional time shall be limited to Union President and/or Vice President.

ARTICLE XXV
INSURANCE AND PENSION

(a) As the sole plan for July 1, 2022 - June 30, 2026, the Town shall provide eligible
employees and their eligible, enrolled dependents, as the primary Hospital, Medical
and Prescription Plan, an HDHP partnered with an HSA ($2000 single/$4000 two
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(b)

(c)

(d)

(e)

person or family), as described in Appendix B, with Town contribution of fifty percent
(50%) of the $2000/$4000 deductible, together with those benefits set forth in 25.1
below, or substantially equivalent group health and hospitalization insurance.
Prescriptions after deductible: $0 generic. $25 listed brand, $40 non-listed brand,
$1,000 maximum.

The Town agrees to make a lump sum contribution into each enrolled employees HSA
in the amount of fifty percent (50%) of the plan’s deductible amount. Said contribution
will be made on an annual basis in the first pay period of July. The parties acknowledge
that the Town’s fifty percent (50%) contribution toward the funding of the HDHP plan
is not an element of the underlying insurance plan, but rather relates to the manner in
which the deductible shall be funded for active employees. The Town shall have no
obligation to fund any portion of the HDHP deductible for retirees or other individuals
upon their separation from employment.

Upon ratification of the July 1, 2022 Agreement, current employees shall be
responsible for fourteen and one-half (14.5%) of the applicable allocated rate (if the
Town is self- insured) and fully insured premium rate (if the Town is fully insured)
determined by the insurance carrier or administrator for all health insurance benefits
excluding life insurance and accidental death and dismemberment and in effect at that
time. This percentage of premium shall be effective through June 30, 2023. Beginning
July 1, 2023, current employees shall be responsible for fifteen percent (15%) of the
then effective and applicable allocated or fully insured rate. This percentage of
premium shall be effective through June 30, 2024. Beginning July 1, 2024, current
employees shall be responsible for fifteen and one-half percent (15.5%) of the then
effective and applicable allocated or fully insured rate. This percentage of premium
shall be effective through June 30, 2025. Beginning July 1, 2025, current employees
shall be responsible for sixteen percent (16%) of the then effective and applicable
allocated or fully insured rate. This percentage of premium shall be effective through
June 30, 2026.

The Town will provide full dental coverage with additional basic benefits and
orthodontia benefits with the employee paying the percentage cost share equal to that
of the HDHP. The Dental plan is described in summary form in Appendix C.

The Town will provide a vision rider as described in summary form in Appendix D
with the employee paying the percentage cost share equal to that of the HDHP.

Alternate Plan(s). The Town may offer one and/or more voluntary, alternate health
insurance plans. Each employee may choose whether or not to enroll in any alternate
plan. The Town reserves the right to determine the terms, conditions, cost shares and
all substantive aspects of any alternate plan.

Master Group certificates and/or policies are available in the Human Resources office
for more specifics. The master certificates and/or policies are the governing documents
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®

(2
(@)

(b)

(©

(d)

concerning the Town’s insurance plan designs; the information contained herein and in
the contract appendices is therefore intended as a summary.

The Town, however, reserves the right to change or provide alternate insurance carriers,
health maintenance organizations, or benefit levels or to self-insure as it deems
appropriate for any form or portion of insurance coverage and benefits are substantially
equivalent to the conventional insurance previously provided.

The employee contributions in this article will be deducted on a pre-tax basis.

Notwithstanding the above, if the Town is self-insured, employees hired before July 1,
2016 may voluntarily elect to waive, in writing, to the Human Resource Office health
and dental insurance outlined in Article XXV and in lieu thereof, shall receive an
annual payment of one thousand dollars ($1,000) provided they are not covered under
another Waterford Town or Board of Education Health Plan. Payment to those
employees waiving such insurance coverage shall be made in a lump sum in June of
the fiscal year in which insurance was waived. Employees hired on or after July 1,
2016 are not eligible for waiver of $1000.

If the Town is fully-insured, employees may voluntarily elect to waive, in writing, to
the Human Resource Office health and dental insurance outlined in Article XIV and in
lieu thereof, shall receive an annual payment of one thousand dollars ($1,000).
Payment to those employees waiving such insurance coverage shall be made in a lump
sum in June of the fiscal year in which insurance was waived.

Where a change in an employee’s status prompts the employee to resume Town
provided insurance coverage, the written waiver may, upon written notice to the Human
Resources Office, be revoked. Upon receipt of revocation of the waiver, insurance
coverage shall be reinstated as soon as possible, subject however, to any regulations or
restrictions, including waiting periods, which may be prescribed by the appropriate
insurance carriers. Depending upon the effective date of such reinstated coverage,
appropriate financial adjustments shall be made between the employee and the Town,
to ensure that the employee has been compensated, but not over-compensated, for any
waiver elected in this section.

Notice of intention to waive insurance coverage must be sent to the Human Resources
Director not later than July 1, to be effective on September 1 of each contract year. The
election to waive coverage shall only be approved after the employee has provided the
Town with proof of alternative insurance coverage.

Waiver of coverage procedures must be acceptable to the applicable insurance carrier.
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25.5

25.6

26.1

The Town agrees to provide a life insurance benefit of $100,000 for each employee.

Employee may, at his option, increase his insurance at the group rate as long as the insurance
carrier agrees to provide such coverage. Such increased insurance cost will be at the
employee’s expense and may be taken through payroll deduction.

Retirement Plan: All current employees are covered under the provisions of the Connecticut's
Municipal Employees Retirement System (“CMERS”) pension plan.

Change of Insurance Carrier. The Town shall have the right to change insurance carriers and/or
to self-insure and/or fully insure in whole or in part, in order to provide insurance coverage as
set forth above, provided further that coverages which result from change in carriers and/or
self-insurance are substantially equivalent or better than the coverage described above in terms
of coverage, benefits and administration. The absence of assignment of benefits afforded
through Anthem Blue Cross and Blue Shield provider network shall not act as a bar to the
consideration of alternative carriers.

The President of the Union shall be notified in writing within thirty (30) days of any intention
to change carriers and shall have a reasonable opportunity to review the proposed changes.
Should the Union and the Town disagree that the changes proposed will provide coverages
substantially equivalent to the coverages, benefits and administration described above at no
additional cost to staff members, the disagreement(s) shall be subject to arbitration before the
State Board of Mediation and Arbitration. The status quo will be maintained during the above
procedures.

The Town shall have full subrogation rights in any case where employees receive court
judgments or settlements for lost wages or medical benefits received by employees covering
any period during which the employees have received continued salary payments or have been
reimbursed for medical expenses from the Town during a period of absence. If the Town
exercises its subrogation rights and recovers monies covering absences for which accumulated
sick leave was utilized, no sick leave shall be deducted from an employee’s credit for such
periods.

ARTICLE XXVI
DRUG AND ALCOHOL TESTING

In addition to any testing required under the law (e.g., the Police Accountability Bill), the Town
may conduct blood, breath or urine tests for the purpose of determining whether an employee
has used illegal drugs while in the employ of the Town or is under the influence of drugs or
alcohol while on duty provided, (a) no such tests shall be performed unless one or more
superior officers have reasonable cause to believe the employee’s performance is impaired or
that said performance causes a threat to the health or safety of the employee or other
employees, and (b) testing shall be conducted and evaluated under reasonable administrative
and clinical procedures with the conditions of C.G.S. 31-51t, et. seq., as amended. The results
of the test shall be given only to the employee, and Chief of Police, and Human Resources
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28.1

28.2

28.3

28.4

Director and shall be subject to the privacy protections provided for in Sections 31-128a to 31-
128h, inclusive of the Connecticut General Statutes.

If the employee tests positive but the violation is not connected with any other actionable
offense concerning the contract, work rules and regulations or the State Penal Code, and the
employee has been a permanent employee of the Police Department for five (5) years at the
time of positive testing, the employee shall be given a one-time chance at rehabilitation in an
Employee Assistance Program (EAP) to be designated by the Town in lieu of and/or in addition
to any disciplinary action.

ARTICLE XXVII
SMOKING POLICY

Employees shall, as a condition of continued employment, not smoke on duty and/or in any
Town vehicle or public building within Town, whether or not on duty. Employees shall not
use any other tobacco or nicotine products in public view or in public buildings. Should
employees, consistent with this provision, use any other tobacco or nicotine product, they are
required to dispose of any debris or trash related to their use. Failure to comply with any part
of this provision shall be grounds for progressive discipline.

ARTICLE XXVIII
GENERAL PROVISIONS

The Department shall determine the number of employees to be on scheduled paid time off,
vacation and holiday, on any given day or shift based on manpower requirements and service
levels needed, provided, however, that at least two (2) members of each group (patrol squad,

detective division and staff group) shall be allowed to be on paid time off on any given day or
shift.

Clothing, watches, and eye glasses, damaged or destroyed in the line of duty, shall be replaced
by the Town in those cases in which payment cannot be secured through the procedures of the
Court provided that it is reported reasonably and promptly, and further providing it has been
approved by the Chief of Police or his agent. The maximum amount to be paid by the Town
for each incident under this section shall be two hundred fifty dollars ($250.00), but the Chief
or his designee, in his/her sole discretion, may increase this amount on a case-by-case basis,
with the express understanding that no precedent will be established based upon the Chief’s
response to any such requests, whether similar or dissimilar.

The Town shall give to each employee and to each new employee, when he/she is hired, an
identification card and copy of the Rules and Regulations of the Police Department.

The Town does hereby agree that the Union may erect and maintain bulletin boards, the size,
appearance and location of which shall be satisfactory to the Chief of Police and the Union,
for the sole purpose of posting announcements of Union meetings, Union elections and the
results thereof, appointments to Union offices, changes in Union by-laws, and social and
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29.1

29.2

29.3

recreational affairs. No notice shall contain anything controversial, political, or reflecting upon
the Town or any of its employees, and the Chief of Police shall be furnished, in advance, a
copy of the notice to be posted.

The Town shall provide each employee with a copy of this Agreement.

The Chief Executive Officer may grant leaves of absence without pay for a period not to exceed
one (1) year.

Upon written notification, all employees shall have the right to make a personal inspection of
their records annually.

All employees are expected to be sufficiently fit to perform the requirements of their job. In
order to maintain efficiency in the Police Department, to protect the public and to reduce
insurance costs and risk, the Town and the Union may form a joint committee whose purpose
it will be to develop physical fitness standards for all employees. Any agreement reached
between the Town and the Union concerning physical fitness standards will be reduced to
writing and submitted to the Union membership for ratification prior to implementation.

The Chief of Police and his agent, if possible, and the Union’s Executive Board, will schedule
an informal meeting to be held bi-monthly. Members of the Union Executive Board shall attend
said meetings without loss of pay if said meetings are scheduled during regular working hours
of the employees involved. In such meetings, the Union opinion will be welcome on all matters
affecting the Police Department, including technological changes.

ARTICLE XXIX
SCOPE OF AGREEMENT

If any Article or any section of this Agreement is declared invalid for any reason, such
declaration of invalidity shall not affect other articles or sections, or portions thereof, which
shall be valid.

Notwithstanding anything in this Agreement to the contrary, the employer shall have the right
to take any action necessary to ensure its wage and hour practices comply with applicable law.

No agreement, understanding, alteration, or variation of this Agreement’s terms or provisions
herein contained shall bind the parties unless made and executed in writing by the parties
hereto, and ratified by the Union membership and the Town.

The failure of the Town or the Union to insist in any one or more incidents, or upon
performance of any of the terms or conditions of the Agreement, shall not be considered as a
waiver or relinquishment of the right of the Town or the Union to future performance of any
such term or condition, and the obligations of the Town and the Union to such future
performance shall continue in full force and effect.
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29.4 Headings. The paragraph captions used in this Agreement are included solely for convenience
and shall not affect or be used in conjunction with the interpretation of this Agreement.

29.5 Duration: This Agreement shall be effective as of the first day of July, 2022, and shall remain
in full force and effect through the thirtieth day of June, 2026. It shall then be automatically
renewed thereafter unless either party shall notify the other in writing one hundred eighty (180)
days, and not later than one hundred fifty (150) days prior to the expiration that it desires to
modify or amend the Agreement. In the event that such notice is given, negotiations shall begin
not later than one hundred twenty (120) days prior to the expiration.
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IN WITNESS WHEREOF the parties have caused their names to be signed on this

the _| &Y™ day of Noygnh@r 2022,

FOR:
THE TOWN OF WATERFORD

J

Rob&{rt J. Brule i
First Selectman

(heceatant [otban

Witness

HE W v

FOR:

UNITED PUBLIC SERVICE EMPLOYEES UNION/
CONNECTICUT ORGANIZATION FOR PUBLIC
SAFETY DIVISION (UPSEU/COPS), WATERFORD
POLICE UNION

«Nﬂhael Fedor /
Unit President

P

Kevin E. Boyle‘,_ﬂ.,
Union President
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APPENDIX A — WAGE SCHEDULES

EFFECTIVE JULY 1, 2022
PATROL OFFICER PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 STEP 06 PFC
RATE/HOUR $31.42 $33.18 $34.70 $36.44 $38.11 $39.96 $41.98

SALARY/YR  $65,353.60 $69,014.40 $72,176.00 $75,795.20 $79,268.80 $83,116.80 $87,318.40

DETECTIVES PAY PERIOD: 52 2080 Hour Per Year

STEP 01 STEP 02 STEP 03

(0-2 Years) (3-5 Years) (6+ Years)

RATE/HOUR $39.96 $41.96 $44.06
SALARY/YR $83,116.80  $87,276.80 $91,644.80

SERGEANTS PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03
(0-2 Years) (3-5 Years) (6+ Years)
RATE/HOUR $44.06 $46.26 $48.58

SALARY/YR  $91,644.80  $96,220.80  $101,046.40

LIEUTENANTS PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03
(0-2 Years) (3-5 Years) (6+ Years)
RATE/HOUR $48.58 $51.01 $53.56

SALARY/YR  $101,046.40 $106,100.80 $111,404.80
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APPENDIX A — WAGE SCHEDULES

EFFECTIVE JULY 1, 2023
PATROL OFFICER PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 STEP 06 PFC
RATE/HOUR $32.29 $34.09 $35.65 $37.44 $39.16 $41.06 $43.14

SALARY/YR $67,163.20 $70,907.20 $74,152.00 $77,875.20 $81,452.80 $85,404.80 $89,731.20

DETECTIVES PAY PERIOD: 52 2080 Hour Per Year

STEP 01 STEP 02 STEP 03
(0-2 Years) (3-5Years) (6+ Years)

RATE/HOUR $41.06 $43.11 $45.27
SALARY/YR  $85,404.80 $89,668.80 $94,161.60

SERGEANTS PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03
(0-2 Years)  (3-5 Years) (6+ Years)
RATE/HOUR $45.27 $47.53 $49.91

SALARY/YR  $94,161.60  $98,862.40  $103,812.80

LIEUTENANTS PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03
(0-2 Years) (3-5 Years) (6+ Years)
RATE/HOUR $49.91 $52.41 $55.03

SALARY/YR $103,812.80 $109,012.80 $114,462.40
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APPENDIX A — WAGE SCHEDULES

EFFECTIVE JULY 1, 2024
PATROL OFFICER PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 STEP 06 PFC
RATE/HOUR $33.17 $35.03 $36.63 $38.47 $40.23 $42.19 $44.32

SALARY/YR  $68,993.60 $72,862.40 $76,190.40 $80,017.60 $83,678.40 $87,755.20 $92,185.60

DETECTIVES PAY PERIOD: 52 2080 Hour Per Year

STEP 01 STEP 02 STEP 03

(0-2 Years) (3-5 Years) (6+ Years)

RATE/HOUR $42.19 $44.30 $46.51
SALARY/YR $87,755.20  $92,144.00 $96,740.80

SERGEANTS PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03
(0-2 Years)  (3-5 Years) (6+ Years)
RATE/HOUR $46.51 $48.84 $51.28

SALARY/YR  $96,740.80 $101,587.20  $106,662.40

LIEUTENANTS PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03
(0-2 Years) (3-5 Years) (6+ Years)
RATE/HOUR $51.28 $53.85 $56.54

SALARY/YR $106,662.40 $112,008.00 $117,603.20
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APPENDIX A — WAGE SCHEDULES

EFFECTIVE JULY 1, 2025
PATROL OFFICER PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 STEP 06 PFC
RATE/HOUR $34.09 $35.99 $37.64 $39.52 $41.34 $43.35 $45.54

SALARY/YR  $70,907.20 $74,859.20 $78,291.20 $82,201.60 $85,987.20 $90,168.00 $94,723.20

DETECTIVES PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03

(0-2 Years) (3-5Years) (6+ Years)
RATE/HOUR $43.35 $45.52 $47.79
SALARY/YR $90,168.00 $94,681.60 $99,403.20

SERGEANTS PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03
(0-2 Years)  (3-5 Years) (6+ Years)
RATE/HOUR $47.79 $50.18 $52.69

SALARY/YR  $99,40320 $104,374.40  $109,595.20

LIEUTENANTS PAY PERIOD: 52 2080 Hour Per Year
STEP 01 STEP 02 STEP 03
(0-2 Years) (3-5 Years) (6+ Years)
RATE/HOUR $52.69 $55.33 $58.09

SALARY/YR $109,595.20 $115,086.40 $120,827.20
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APPENDIX B

HIGH DEDUCTIBLE HEALTH PLAN 2022-2026

In Network Services and Out-of-Network Services and
Out-of-Network Services Subject to Deductible and
coinsurance.

No Referrals Required

Deductible: $2,000 Individual, $4,000 Two or More

In Network Coinsurance 100%

In Network Coinsurance Max $500/$1000

In Network

Out-of-pocket Maximum $2,500 individual, $5,000 Two or
More

Lifetime Maximum In-Network — Unlimited

Out-of-Network Benefits

Coinsurance 80% / 20%

Out of Network Coinsurance Maximum $2000/$4000
Out of Network Out-of-Pocket Maximum $4000/$8000
Combined In/Out-of-pocket Maximum $4,500 Individual,
$9,000 Two or More

Lifetime Maximum Out-of-Network — Unlimited

Only In-Network Benefits lllustrated Below

PREVENTIVE CARE Annual
Pediatric Covered 100% - Not Subject to Deductible
Adult Covered 100% - Not Subject to Deductible

Vision Exam
Hearing

Routine Gynecological

Covered 100% - Not Subject to Deductible
Covered 100% - Not Subject to Deductible

Covered 100% - Not Subject to Deductible

MEDICAL SERVICES

Medical Office Visit

100% after deductible

Outpatient-PT/OT-Speech

100% after deductible

Chiropractic

50 visits per calendar year combined
Additional coverage after 50 visits subject to OON
deductible/coinsurance

Allergy Services

100% after deductible

Diagnostic Lab & X-ray

100% after deductible

Surgery Fees 100% after deductible
Office Surgery 100% after deductible
Outpatient MH/SA 100% after deductible
EMERGENCY SERVICES

Emergency Room

100% after deductible
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Urgent Care Facility

100% after deductible

Ambulance

100% after deductible

INPATIENT HOSPITAL

General/Medical & Surgical

100% after deductible

Ancillary Services
(Medication, Supplies)

100% after deductible

Psychiatric

100% after deductible

Substance Abuse/Detox

Covered 100%

Rehabilitative

100% after deductible

Covered up to 100 days per calendar year.
Additional coverage after 100 days subject to OON
deductible/coinsurance

Skilled Nursing Facility 100% after deductible

120 days per calendar year
Hospice 100% after deductible
OUTPATIENT HOSPITAL
Outpatient Surgery 100% after deductible

Facility Charges

Diagnostic Lab & X-ray 100% after deductible
Pre-Admission Testing 100% after deductible
OTHER SERVICES
Durable Medical Equipment | 100% after deductible
Prosthetics 100% after deductible
Home Health Care 100% after deductible

200 visits per calendar year
Infertility Services 100% after deductible

No Age or Cycle Limits
GIFT/ZIFT are covered

Prescription Drugs

After the deductible, prescriptions will be subject to copays
of: $0 Generic/$25 Listed Brand/$40 Non-Listed Brand with
2x Mail Order Copay

Maximum co-pays after deductible = $500/$1,000
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APPENDIX C
DENTAL PLAN

Anthem
FULL DENTAL PLAN

The Full Dental Plan covers diagnostic, preventive and restorative procedures necessary for adequate dental
health.

COVERED SERVICES INCLUDE:

o Oral Examinations

o Periapical and bitewing x-rays

o Topical fluoride applications for members under age 19

o Prophylaxis, including cleaning, scaling and polishing

o Relining of dentures

o Repairs of broken removable dentures

o Palliative emergency treatment

o Routine fillings consisting of silver amalgam and tooth color materials; including stainless steel
Crown (primary teeth)*

o Simple extractions**

o Endodontics — including pulpotomy, direct pulp capping and root canal therapy (excluding restoration)

*Payment for an inlay, onlay or crown will equal the amount payable for a three-surface amalgam filling when
the member is not covered by Dental Amendatory Rider A.

**Payment for a surgical extraction or a hemisection with root removal will equal the amount payable for a
simple extraction when the member is not covered by the Dental Amendatory Rider A.

ACCESSING BENEFITS:
Participating Dentists Benefits

When a member receives care from one of over 1,800 Participating Dentists, he or she simply present his or
her Identification card showing dental coverage. The dentist bills us directly for all covered services.

For dental care provided by a Participating Dentist, we will pay the lesser of the dentist's usual charge or the
Usual, Customary and Reasonable Charge as determined by us. The dentist accepts our reimbursement as
full payment and may not bill the member for any additional charges.

Non-Participating Dentists Benefits

For covered dental services provided by a Non-Participating Dentist, in or out of Connecticut, we pay the
lessor of the dentist's charge or the applicable allowance for the procedure, as determined by us. The
member is responsible for any difference between the amount paid by us and the fee charged by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the
purposes of this Request for Proposal, of the Anthem Blue Cross Blue Shield Full Dental Plan. Refer to your
Master Group Policy or Description of Benefits, on file with your employer, for a complete listing of benefits,
maximums, exclusions and limitations.
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Dental Amendatory Rider A
Additional Basic Benefits

In addition to the services provided under your dental program, the following additional basic benefits are
provided:

+ Inlays (not part of bridge)

¢ Onlays (not part of bridge)

¢ Crown (nof part of bridge)

+ Space Maintainers ;

+ Oral surgery consisting of fracture and dislocation freatment, diagnosis and

treatment of cyst and abscess, surgical extractions and impaction
¢ Apicoectomy

The 'dentai services listed above are subject to the following qualifications:

We will pay for individual crowns, inlays and onlays only when amalgam or
synthetic fillings would not be satisfactory for the retention of the tooth, as
determined by us,

We will not pay for a replacement provided less than five (5) years following a
placement or replacement which was covered under this Rider. We will not pay
for individual crowns, inlays or onlays placed to alter vertical dimension, for the
purpose of precision attachment of dentures, or when they are splinted together
for any reason.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or 50%
percent of the Usual, Customary and Reasonable Charge, as determined by us, for the dental services
described in this Rider. Dentists who participate in our dental programs agree ta accept our allowance as
full payment and may not bill the member for any additional charges except for the remaining coinsurance
balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 50% of the dentist's charge or 50% of the applicable allowance for the praocedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist. ) .

This does not constitute your health plan or insurance policy. It is only a general

description for the purposes of this Request for Propasal, of the Anthem Blue Cross and Blue
Shield Dental Amendatory Rider A. Refer to your Master Group Policy or Description of Benefifs,
on file with your employer, for a complete listing of benefits, maximums, exclusions and
limitations.
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Dental Amendatory Rider D
ORTHODONTICS

The following Orthodontic services are provided:

Handicapping malocclusion for a member under age 19, consisting of the installation of
orthodontic appliances and orthodontic treatments concerned with the reduction or
elimination of an existing malocclusion through the correction of malposed teeth.

The maximum amount payable for orthodontic services is $600.00 per member per
lifetime.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross & Blue Shield will pay the lesser of sixty percent (60%) of the

dentist's usual charge or sixty percent of the Usual, Customary and Reasonable Charge,
as determined by us, for the dental services described in this Rider. Dentists who
participate in our dental programs agree to accept our allowance as full payment and may -
not bill the member for any additional charges except for the remaining coinsurance
balance.

Non-Participating Dentists Benefnts
In the event these services are rendered by a non-participating dentist, we will pay to the
member the lesser of sixty percent of the dentist charge or sixty percent of the applicable
allowance for the procedures as determined by us. The member is responsible for any
difference between the amount paid by us and the fee charged by the dentist.

This does nof constitute your health plan or insurance policy. It is only a general
description for the purposes of this Request for Proposal, of the Anthem Blue Cross &
Biue Shield Dental Amendatory Rider A. Refer to your Master Group Policy or
Description of Benefits, on file with your employer, for a complete listing of benefits,
maximumes, exclusions and limitations.
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Appendix D - Vision Care

Welcome to your Blue View Vision plan!

|: ]

Anthem ¥

You have many choices when it comes to using your benefits. As a Blue View Vision plan member, you have access to one of the
nation’s largest vision networks. You may choose from many private practice doctors, local optical stores, and national retail stores
including LensCrafters®, Target Optical®, and most Pearle Vision® locations. You may also use your in-network benefits to order
eyewear online at Glasses.com and ContactsDirect.com. To locate a parlicipating network eye care doclor or location, log in at
anthem.com, or from (he home page menu under Care, select Find a Doctor. You may also call member services for assistance at 1-

866-723-0515.

Out-of-Network ~ If you choose to, you may instead receive covered benefils outside of the Blue View Vision network, Just pay in full at
the time of service, obtain an itemized receipt, and file a claim for reimbursement up to your maximum out-of-network allowance.

ko Faise BdoTin

| Routine Eye Exam
A comprehensive eye examination

| Eyeglass Frames

One pair of eyeglass frames

| Eyeglass Lenses (instead of contact lenses)
One pair of standard plastic prescription lenses:

o Single vision lenses
o Bifocal lenses

o Trifocal lenses

o Lenticular lenses

| Eyeglass Lens Enhancements

o Lenses (for a child under age 19)
o Slandard polycarbonate (for a child under age 19)

o Factory scratch coating
| Contact Lenses (instead of eyeglass lenses)

o Eleclive conventional (non-disposable)

OR

o Elective disposable

OR

o Non-elective (medically necessary)

$0 copay

$130 allowance, then
20% off any
remaining balance

$20 copay
$20 copay
$20 copay
$20 copay

| When obtaining covered eyewear from a Blue View Vision provider, you may choose lo add any of the following lens enhancements al no extra cost.

$0 copay
$0 copay
$0 copay

Contact lens allowance will only be applied toward the first purchase of canlacts made during a benefit period. Any unused amount remaining cannol
be used for subsequent purchases in the same benefit period, nor can any unused amaount be carried aver lo the following benefit period,

$130 allowance, lhen
16% off any
remaining balance

$130 allowance
{no additional
discount)

Covered in full

Once every
Up to $50 allowance calendar yoar
Once every
Up to $64 allowance calendar year
Up to $60 allowance
Up to $70 allowance Once every
Up to $90 allowance calendar year
| Up to $130 allowance
No allowance 5
when obtained §ame a8 covared ;
out-of-network oyeglass lenses |

0

Up to $125 allowance
| |

Once every

Up lo $125 allowance calendar year |

Up to $225 allowance |

This is a primary vision care benefit intended lo cover only rouline eye examinations and corrective eyewear. Blue View Vision Is for rouline eye care only. If you need medical
Irealment for your eyes, visit a participaling eye care doctor from your medical network. Benefils are payable only for expenses incurred while Ihe group and insured person's
coverage Is in force, This Information is intended to be a brief outline of coverage. All terms and conditions of coverage, including benefits and exclusions, are contained in the
member's policy, which shall control in the event of a conflict with (his overview, This benefil overview is only one piece of your enlire enroliment package.

EXCLUSIONS & LIMITATIONS (not a comprehensive list — please refer to the member Certificate of Coverage for a complete list)

Combined Offers. Nol to be combined with any offer, coupen, or in-store

advertisement.

Excess Amounts. Amounls in excess of covered vision expense.
Sunglasses. Plano sunglasses and accompanying frames.
Safety Glasses, Safely glasses and accompanying frames.

Not Specifically Listed. Services nol specifically listed in this plan as

covered services.

Lost or Broken Lenses or Frames. Any lost or broken lenses or frames

are nol eligible for replacement unless the insured person has reached his
or her normal service inlerval as indicated in the plan design.
Non-Prescription Lenses. Any non-prescription lenses, eyeglasses or
canlacls, Plano lenses or lenses that have no relractive power.

lesling.
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Appendix D - Vision Care

In-network Member Cost

OPTIONAL SAVINGS AVAILABLE FROM BLUE VIEW VISION IN-NETWORK PROVIDERS ONLY
(after any applicable copay)

Retinal Imaglng - al member's oplion can be performed al ime of eye exam ’: Mot more than $39 I

Eyeglass lens upgrades it
When obtaining eyewear from a Blue View Vision g, e lenses (Adults) $75
provider, you may choose lo upgrade your new o Standard Polycarbonale (Adults) $40
eyeglass lenses al a discounled cost. Eyeglasslens o Tinl (Solid and Gradienl) $15
copayment applies. o UV Coaling $15

o Progressive Lensas! .
o Standard $65
o Premium Tier 1 $85
o Premium Tier 2 $95
o Premium Tier 3 $110
o Anli-Reflective Coating?
o  Standard $45
o Premium Tler 1 67
o Premium Tier 2 368
o Other Add-ons 20% off retail price
Additional Pairs of Eyeglasses g ! ; : i
Anylime from any Blue View Vislon nelwork provider, | o  Complete Pajr i 40% off relall price
|0 Eyeglass malerlals purchased separately || 20% off retall price ;
Eyewear Accessorles o ltems such as non-prescription sunglasses, 20% off retail price
lens cleaning supplies, conlact lens
solutions, eyeglass cases, elc.

Contact lens fit and followup 1 | 5
A contact lens fliling and up to (wo follow-up visils are 1 i Standard contact lens fllting? { Uplo$56 ,
avallabla (o you once a comprehensive eye exam has * Promium contact lens fitting? 1 10% off refall price |
heen completad. S P - N \ |

Conventional Contact Lenses o Discount applies to materials only 16% off retail price

! Please ask your provider for hislher recommendalion as well as the available progressive brands by fier.

2 Please ask your provider for hisfher recommendalion as well as the avallable coating brands by ller,

3 Standard fitling includes spherical clear lenses for conventional wear and planned replacement. Examples include but are not limited to disposable and frequent replacement.
4 Premiam fitting includes all lens designs, materials and spegially filtings other than standard contact lenses. Examples include but are not limited to loric and multifocal,

Discounts are subject to change without notice. Discounts are not ‘covered benefils' under your vision plan and will not be listed in your cerificate of coverage. Discounts will
be offered from in-network providers except where stale law prevents discounting of products and services (hat are not covered benefits under the plan, Discounls on frames
will not apply If the manufaclurer has imposed a no discount policy on sales at relall and Independent provider localions. Some of our in-netwark providers include:

GLASSESZ% contactsdirect reccconast LENSCRAFTERS @ & @) OPTICAL %.an

glasses.com caontactsdirect.com lenscrafters.com targatoptical.com  ray-ban.com/insurance

Savings on ltems like additional eyewear after your benefils have been used, non-prescription sunglasses hearing alds and even LASIK laser vision
correction surgery are available through a variety of vendors. Just log in at anthem. com, select discounts, then Vision, Hearing & Dental,

¥ Discounts cannol be used in conjunclion wilh your covered benelits.

OUT-OF-NETWORK

If you chaose to receive covered services or purchase covered eyewear from an out-of-network provider, network discounts will not apply and you will be
responsible for payment of services and/or eyewear materials at the time of service. Please complele an oul-of-network claim form and submit it along with
your ilemized receipt lo the fax number, email address, or mailing address below. To download a claim form, log in al anthem.com, or from the home page
menu under Support select Forms, click Change State lo choose your slate, and then scroll down lo Claims and select the Blue View Vision Out-of-Network
Claim Form. You may instead call member services at 1-866-723-0515 to request a claim form.

To Fax: 866-293-7373
To Email: oonclaims@eyewearspecialoffers.com
To Mail:  Blue View Vision
Alln; OON Claims
P.0. Box 8504
Mason, OH 45040-7111
Transitions and the swirl are registered trademarks of Transitions Oplical, Inc.
Anthem Blue Cross and Blue Shield Is the bade name of; In Cennecticut: Anthem Health Plans, Inc. In Malne: Anthem Health Plans of Malne, Inc. In New Hampshice: Anthem Health Plans of New Hampshire, Inc. HMO plans are

admin'stered by Anthem Health Plans of New Hampshire, Inc. and underwrilten by Matthew Thomton Heallh Plan, Inc. Independent licensees of he Blue Cross and Blue Shicld Association. ANTHEM s aregistered trademark of
Anthem Insurance Companies, Inc. The Blue Cross and Blue Shield names and symbols are registered marks of the Blue Cross and Blue Shield Asseclation. Blue View Vision FS 2017
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